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KAMALA D. HARRIS 
Attorney General of California 
JANICE K. LACHMAN 
Supervising Deputy Attorney General 
LORRIE M; YOST 
Deputy Attorney General 
State Bar No. 119088 

1300 I Street, Suite 125 
P.O. Box 944255
 
Sacramento, CA 94244-2550
 
Tel~phone: (916) 445-2271
 
Facsimile: (916) 327-8643
 

Attorneys for Complainant, 

BEFORE THE 
BOARD OF REGISTERED NURSING
 

DEPARTMENT OF CONSUMER AFFAIRS
 
STATE OF CALIFORNIA
 

In the Matter of the AccusCition Against: 

DOLORES MOLINA 
2504 Country Lane 
McH~nry, IL 60051 
Registered Nurse License No. 749730 

Respondent. ' 

Complainant alleges:' 

Case No. ~n- tOD, 

A C,CU SATI'ON 

PARTIES 

1. Louise R. Bailey, M.Ed., RN CUComplainant") brings this Accusation solely in her 

official capacity as the Executive Officer of the Board of Registered Nursing ("Board"), 

Department of Consumer Affairs, 

2. On or about April 28, +009, the Board issued Registered Nurse License Number 

749730 to Dolores Molina ("Respondent"), Respondent's registered nurse license expired on 

November 30, 2010. 

STATUTORY PROVISIONS 

3. Business and Professions Code ("Qode")' se(;tio1127s'0 provides, in pertinent part, that' 

the Board may discipline any licensee, including a licensee holding a temporary or an inactive 

license, for any reason provided in Article 3 (commencing with section 2750) of the Nursing 

Practice Act. 
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4. Code section 2764 provides, in pertinent part, that the expiration of a license shall not 

deprive the Board of jurisdiction to proceed with a disciplinary proceeding against the licensee or 

to render a decision imposing discipline on the license. Under Code section 2811, subdivision 

(b), the Board may renew an expired license at any time within eight years after the expiration. 

5. Code section 2761 states, in pertinent part: 

The board may take disciplinary action against a certified or licensed 
nurse ?r deny an application for a certificate or license for any of the following: 

(a) Unprofessional conduct, which includes~ but is not limited to, the 
following: 

(4) Denial oflicensure, revocation, suspension, restriction, or any other 
.disciplinary action against a health care professional license or certificate by another 
state or territory of the United States, by any other government agency, or by another 
California health care professional licensing board. A certified copy of the decision 
or judgment shall be conclusive evidence of that action ... 

COST RECOVERY 

6. Code section 125.3 provides, in pertinent part, thatthe Board may request the 
. . 

administrative law judge to direct a licentiate found to have committed a violation or violations of 

the licensing act to pay a sum not to exceed the reasonable costs of the investigation and 

enforcement of the case. 

CAUSE FOR DISCIPLINE
 

(DisCiplinary Actions by the Nevada State Board of Nursing)
 

7. Respondent is subject to disciplinary action pur~uant to Code section 2761, 

subdivision (a)(4), on the grounds of unprofessional conduct, in that she was ~isciplined by the, 

.Nevada State Board ofNursing ("Nevada Board"), as follows: 

a. On or about J?lD.uary 20,2005, pursuant to the Agreement for Reprimand in the
 

disciplinary proceeding titled In the Matter ofDolores Molina Lice~sed Professional Nurse,
 

. Nevada License No, RN29612, Case No. 0809~?.4C, the ~~.v.ada Board ordered that Respondent 

be publicly reprimanded and that Respondent take and successfully complete a coursein legal 

ethics, acourse in critical thinking, the Nevj~da Nur~e Practice Act CE course; and an Advanced 

Cardiac Life support course as a condition of licensure. Respondent admitted that on or about 
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August 3,2004, she submitted altered Basic Life SUPP0l1 and Advanced CardiacLife Support 

cards to a nun:dng staffing agency as proof of her eligibility to work in client hospitals, in 

violation of Nevada Revised Statutes 632.320 (7) (unprofessional conduct) and Nevada 

Administrative Code 632.890 (3) (assuming duties and responsibilitiesrwithin the practice of . 

nursing without adequate training) and (27) (failing to perform nursing functions in a mallller 

consistent with established or customary standards). A trtle a~d con'ect copy of the Agreement 

for Reprimand is attached as exhibit A and incorporated herein. 

.b. On or about January 15,2010, pursuant to the Agreement for Probation in the 

disciplinary proceeding titled In the Matter ofDolores Molina, etc., Case No. 0919-09C, 

Respondent's license to practice professional nursing in the State of Nevada was placed on­

probation for a minimum of two (2) years on certain terms and conditions. Respondent admitted 

that on or about August 4,2009, while employed as a registered nurse and caring for a patient in a 

home setting, she left the patient alone in the swimming pool after beinginstructed that the 

patient was not to be left unattended, in violation ofNevada Revised Statutes 632.320 (7) 

(unprofessional conduct) and Nevada Administrative Code 632.890 (22) (patient abandonment) 

and (27) (customary standards). A true and correct copy of the Agreement for Probation is 

attached as exhibit B and incorporated herein. 

PRAYER 

WHEREFORE, Complainant requests that a hearing be held on the matters herein alleged, 

and that following the hearing, the Board ofRegistered Nursing issue a decision: 

1. Revoking or suspending Registered Nurse License Number749730, issued to Dolores 

Molina; 

2. Ordering Dolores Molina to pay the Board of Registered Nursing the reasonable costs 

of the investigatiop. and enforcement of this case, pursuant to Business and Professions Code 

section 125.3; 

III 

III 

III 
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3. Taking such other and further action as deemed necessary and proper. . 

D ILOUISE R. BAILEY, M.ED., RN 
1t'r Executive Officer 

Board of Registered Nursing 
Department of Consumer Affairs 
State ofCalifoi'nia 

. Complainant 

SA20JOI02866 
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BEFORE THE NEVADA STATE BOARD OF NURSING 

2 

3 

4 1N THE MATTER OF 
AGREEMENT FOR REPRIMAND 

DOLORES MOLINA 

6 LICENSED PROFESSIONAL NURSE 
CASE NO. 0809-04C 

7 NEVADA LICENSE NO. RN29612 

8 RESPONDENT 

9 

This Agreement is hereby entered into between DOLORES MOLINA, (RESPONDENT) 

U and the NEVADA STATE BOARD OF NURSING, (BOARD). 

12 / It is hereby stipulated and agreed, by and between theparties to the above-entitled matter, 

13 . that the following statements are true: 

14 1. Respondent is aware of, understands, and has been advised of the effect of this 

Agreement, which Respondent"herein has carefully read and fully aclmowledges. No coercion 
. \ . 

16 has been exerted on the Respondent. Respondent acknowledges her right to an attorney at her 

17 own expense. the ~espondent has had the benefit at all times of obtaining advice from 

18 competent counsel of her choice. 

19 2. Respondent understands the nature of the allegations under investigation by the 

Nevada State Board of Nursing. Respondent freely admits that on or about August 3, 2004, she 

21 submitted altered Basic Life Support (BLS) and Advanced Cardiac Life Support (ACLS) c'ards 

22 to a nursing staffing agency as poof of her eligibility to work in client hospitals. Respondent 

23 acknowledges this conduct constitutes a violation of the Nevada Revised Statutes 632.320 (7) 

24 lUlprofessional conduct, and Nevada Administrative Code 632.890 (3) assuming duties and 

responsibilities within the practice of nursing without .adequate training and (27) failing to 

26 perform nursing functions in a marmer' 'con~istent with established or customary standards. 

27 Respondent'further acknowledges that such act~ and ad.tnissions subject her to disciplinary action 

28 by the Board. 
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3. Respondent is aware of the Respondent's rights~ :including the right to a hearing 

on any charges and allegations, the right to an attorney at her own expense, the right to examine 

witnesses who would testify against her, the ,right to presel1t evidence in her favor and call 

witnesses on her behalf, or to testify herself, the right to contest the charges and allegations, the 

right to reconsideration, appeal or any other type offormal judicial review ofthis matter, and any 

other rights which may be accorded to her pursuant to the Nevada Administrative Procedures Act· 

and the provisions ·of Chapter 632 of the Nevada Revised Statutes and the .Nevada 

Administnitive Code. Respondent agrees to,waive the foregoing rights UpOll acceptance qf this 

Agreement by the Board. 

4. Respondent understands that the Board is free to acceptor rej ect· this Agreement, 

and if rejected by the Board, a disciplinary proceeding maybe commenced. 

5. Should the Agreement qe rejected by the Board, it is agreed that presentation to 

and consideration by the Board of such propQsed Agreement,. shall not disqualify the Board, or 

any of its members, from further participation, consideration, adjudication or resolution of these 

proceedillgs, and thatno Board member shall be disqualified or challenged for bias therefore. 

6. This Agreement shall orily become effective when both parties have duly . 

executed it and unless so executed, this Agreement will not be construed as an admission. 

7. This Agreement shall not be construed as excluding or reducing any criminal or 

civil penalties or sanction or other remedies that maybe applicable under federal, state or local 

laws. 

8. This Agreement shall cover any nursing license and/or certificate issued by the 

State ofNevada. 

9. Based upon the foregoing stipulations and recitals, it is hereby agreed that the 

Board may issue the following decision and order: 

DECISION AND ORDER 

Bas'ed on the foregoing, and good'c.aus'eappearlnftherefore, it is hereby ordered that: 

1.. Respondent be publicly reprimanded: 

\\\ 

NOV 3 ., 200lt 

NEVADA STATE 
BOj.WlD OF Nl.l\l:3ING 
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2. As a condition of licensure, Respondent shall take and successfully 

complete: 1) a legal ethics course and 2) a critical thinking course. Each course shall be for a 

minimum ofthirty (30) contact hours in a program of continuing education, which has been pre­

approved by the Executive Director, or the Associate Director for Practice. As a condition of 

licensure, Respondent shall take and successfully complete the Nevada Nurse Practice Act CE 

Course. Respondent shall submit documentation of successful completion of the legal ethics 

course, the critical thinking course, and the Nevada Nurse Practice Act CE Course to the Board 

within twelve (12) months of acceptance ofthis Agre¢m~nt. 

3. As a condition of licensure, Respondent shall take and successfully complete an 

Advanced Cardiac Life SuppOl't course, and submit documentation of completion. to the Board 

within six (6) months of acceptance of this Agreement: Respondent may not be employed in any 

setting that requires Advanced Cardiac Life Support training until she successfully completes the 

course. 

This Agreement will become part of the Respondent's perinanent record, will become 

public information, will be published with the list of disciplinary actions theBoard has taken, . 

and may be reported to any national repository which records disciplinary action taken. against 

licensees or holders of certificates; or any agency or another state which regulates the practice of 

nursmg. The Agreement may be used in any subsequent hearings by the Board. 

\\\ 

1 • ., 
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1 In the event other rtJisconduct is reported to the Board, this Agreement may be used as 

2 evidence against the Resp'Ondent to establish a pattern ofbehavior and for the purpose ofproving 

3 additional acts ofmisconduct. 

4
 

5
 

Dated fui~Oflf~046 

7 

8 

9 

10 

11 

12 

13 State .0fNevada 

14 County of, CQO~ 
'15 'This instrument was acknowledged before me o~ ib ,ambOA.. '~ ,2004,by k)~ 

16)JOVvw>< evJJ, (J11t'®n J.,~. 
17
 

KRISTINE D, SCHAFFMfl
 ' 
18 Notory l'ublic S4G+t e4 ~
 

No. 98.()155-1
 
My op,pt. &Jq)• .lon, 14,2006
19 

21 

22 Accepted and approved this dayof~~~~~---,2~ ~3 

A STATE BOARD OF NURSING 23 

24 

25 
, By:

26 Patric~a Shutt, LPN ' 
: f , ••~:." '. 

'. ""Board'Pr~sident27 
':. . ~ 
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BEFORE THE NEVADA STATE BOARD OF NURSING 

IN THE MATTER .oF 

DOLORES MOLINA 

LICENSED PROFESSrONAL NURSE 

NEVADA LlCENSENO. RN29612 

RESPONDENT 

AGREEMENT FOR 
PROBATION 

CASE NO. 0919-09C 

This Agreement is hereby entered into between DOLORES MOLINA, (RESPONDENT) 

and the NEVADA STATE BOARD OF NURSING, (BOARD). 

It is hereby stipulated and agreed, by and between the parties to the above-entitled matter, 

that the following statements are true: 

1. Respondent is aware of, understands, and has been advised of the effect of this 

Agreement, which Respondent herein has carefully read and fully acknowledges. No coercion' 

has been exerted on the Respondent. Respondent. acknowledges her right to an attorney at her 

own' expense, The Respondent has had the benefit at all times of obtaining advice from 

competent counsel of her choice. 

.2: Respondent understands the nature of the allegations under investigation by the 

Nevada State Board ofNursing. Respondent tl"eely admits that on or about January 19,2005, the 

Board accepted an Agreement for Reprimand fram Ms. Molina for submitting altered Basic Life 

Support and Advanced Cardiac Life Support cards to a nursing agency as proof of her eligibility 

to work in client hospitals., Respondent further acknowledges that on or about August 4, 2009, 

while employed as a Registered Nurse and caring for a patient in a home setting, she left the 

patient alone in the swimming pool a.fter being instructed the patient is noL to be left. unattended. 

Respondent acknowledges this conduct constitutes a violation of the Nevada Revised Statutes 

632.320 (7) unprofessional conduct, 'and Nevada Adminis,trative Code 632.890 (22) patient 

abando1U11ent and (27) customary standards, ,Respondent further acknowledges that such acts 

and admissions subject her to disciplina.ry action by the Board. 
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3. Respondent is aware of the Respondent's rights, induding 1:he right to a hearing 

on any charges and ailegations, the right to an attorney at her own expense, therighllo examine 

witnesses who would'testify against her, the right to present evidence in her favor and, call 

witnesses on her behalf, or to testify herself, the right to contest 'the charges and allegations, the 

right to reconsideration, appeal or any other type of formal judicial review of this matter, and any 

other rights which lllay be accorded to him 'pursuant to the Nevada Administrative Procedures 

Act and the provisions of Chapter 632 of the Nevada Revised Statutes and the Nevaela 

Administrative Code. Respondent agrees to waive the foregoing rights upon acceptance of 

this Agreement by the Board. 

4. Respondent understands that the Board is free to accept or reject this Agreement, 

and if rejected by the Board, a disciplinary proceeding may be commenced. 

5. Should the Ab'Tcement be rejected by the Board, it is agreed that presentation to 

and consideration by the Board ofsuch proposed Agreement, shall not disqualify the Board, or 

any of its members, from further participation, consideration, adjudication or resolution of these 

proceedings, and that no Board member shall be disqualified or challenged for bias therefore. 

6. If, after notice and hearing, Respondent is found to have violated the tenus or 

conditions of probation" the Board may revoke probation and/or take further disciplinary act10n 

including revocation of Respondent's License. The Board shall have continuing jurisdiction over 

any petition to revoke probation filed against Respondent until such matter is final. 

7. This Agreement shall only become effective wben both parties have duly 

ex.ecnted it and unless so executed, this Agreement wiJ1 not be construed as an admission. 

8. This Agreement shall r:ot be construed as excluding or reducing any criminal or 

civil penalties or sanction or other remedies that maybe applicable under federal, state or local 

laws. 

9. This Agreemt:nt shall cover any nursing license and/or certificate issued by the 

State ofNevada. 

10. Based upon the foregoing stipulations and recitals, iUs hereby agreed that the 
~ i . '...of' 

Buard may issue the following decision and order:, 
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DECISION AND ORDER 

IT IS HEREBY ORDERED that Nevada Licensed Professional Nurse, license number 

RN29612: issued in the .name of DOLORES MOLlNA, be placed on probation (RESTRICTED 

LlCENSURE) for a minimum of two (2) years with the fo.1lowing terms and conditions:' 

1. EDUCATION AND/OR REMEDIATION REQUIREMENTS 

Respondent shall take, and successfully complete the following courses: 

a. Legal ethics in nursing for a minimum of 30 contact hours; and 

b. Critical thinking for a minimum of.30 contact hours; and 

c. The Nevada Nurse Practice Act web based course; and 

d. Professional Boundaries presented by Board staff. 

The courses .must be pre-approved by the Executive Director, or the Compliance Coordinator. 

Documentation of successful course completion must be submitted to the Board within twelve 

(12) months of execution of this Agreement. 

2. WRITTEN NOTIFICATION OF CHANGE OF ADDRESS 

Respondent shall notify the Board, in writing of, and prior to, any change of a.ddress. 

3. LICENSE MARKED "RESTRICTED" AND RETURN OF UNMARKED 

LICENSE 

Respondent shall have his license marked "Restricted" through out the probationary period. 

Upon receipt of the marked license, Respondent shall immediately return her unmarked license 

to the Board office. 

4. ATTENDANCE AT A BOARD MEETING MANDATORY 

Respondent shall, during the first year of this Agreement, attend a minimum of one meeting of 

the Nevada State Board of Nursing during which di~.ciplinary hearings are held. This Rhall not 

include any meeting at which her ov-m case is considered. 

5. TIME EARNED OFF PROBATION 

Rc:spondent shall only receive credit-towarci ~Yr.vic~Q[; 11erlpro'bation period while employed in a 

capacity for which nursing licensure/certification isrequired and subject to adequate supervision 

approved by the Board. 
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6. WRITTEN EMPLOYMENT-SITE APPROVAL BY BOARD STAFF 

The Board shall approve all employment sites (changes in specialty and/or work site or unit, 

including changes within the same facility or under the same employer) requiring a nursing 

license/certificate prior to commencement of work. Respondent shall work only day or 

evening shift. Evening shift is defined as a shift that ends prior to midnight. Respondent niay 

not work for a nursing registry, work in home health, for a traveling agency, or any other 

temporary employing agencies, float pool, or position that requires on-call status. Approval is 

given through the Executive Director, or the Compliance Coordinator. 

7. WRITTEN NOTIFICATION OF TERMINATION OF EMPLOYMENT TO 

BOARD 

Respondent is reql.lired to notify the Board III writing within seventy-1:\vo (72) hours after 

commencement or termination of any nursing employment. Any notification regarding 

termination shall contam a full ,explanation of the circumstances surrounding it. 

8. DIRECTION BY A REGISTERED NURSE 

Respondent shall be employed in a setting in which direction is provided by a Registered Nurse' 

unless otherwise approved by the Compliance Coordinator or the Executive Director.. Direction 

shall mean: the intennittent observation, guidance and evaluation of the nursing. practice by a 

licensed professional nurse who may only occasionally be physically present; tbe degree of 

direction needed shall be determined by an evaluation of the patient care situation, and the 

demonstrated proficiency of the Respondent. 

9. RESTRJCTION FROM FUNCTIONING IN A SUPERVISORY ROLE 

Respondent may ilOt functIon as a supervisor, including ~s a head nurse or charge nurse for a 

minimum of, one (1) year and unless approved by the. Compliance Coordinator and/or the 

Disability Advisory Conunittee. 

la.LIMITATION ON HOURS WORKED 

Respondent may not function as a supervisor, including as a head nurse or charge nurse for a 

minimum of one (I) year and unless approved by the, Compliance Coordinator ancIJor the 

Disability Advisory Committee. 
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II. SUBMISSION OF AGR"F:RlYlENT TO IMM:EDIATE SUPERVISOR 

Respondent shall provide a complete copy of this Agreement to her employer and immediate 

supervisor prior to commencement of work. 

12. INITIAL SUPERVISOR REPORTS (DUE PRIOR TO BEGINNING 

EMPLOYMENT) 

Respondent shall cause her nursing supervisor (the person who is directly responsible for 

everyday nursing functions) to submit a written report prior to the commencement of 

employment. A form is provided for this report. A reporl shall bc submitted by each additional­

or subsequent snpervisor during the entire probationary period and shall be due prior to the 

commencement of employment. 

13. SUPERVISOR REPORTS 

Respondent shall cause her nursing supervisor (the person who is directly responsible for 

everyday nursing functions) to submit monthly reports to the Board addressing work attendance,· 

reliability,ability to carry out assigned nursing functions, ability to handle stress (change in 

behavior patterns), and any other information the employer or supervisor feels would assist the 

Board in its ultimate review of Respondent's case. The supervisor shall include notification of 

any infractions of laws that come to his attention, and any other relevant information. 

14. SELF REPORTS 

Respondent shall submit written reports, whether working or not, on her progress, her ability to 

handle stress, her mental anti physical health, her current job duties and responsibilities, her 

ability to practice nursing safely, ami any changes in her plan for meeting the stipulations of this 

Agreement. 

15. REPORT DUE DATES 

Respondent shall cause all reports to be in writing and submitted directly to the Board on a 

quarterly basis whetller working or not unless othelwise specified. These reports shall begin 

one (1) month subsequent tu the execution of :11}.is Agreement and are due no later than the last 

day of the month.. 1t is the obligation ~[th~ R~spondent t~' ~nsure that all written reports are un 

Jime. The failure to submit the reports on time may be cunsidered a violation ofth1s Agreement. 
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Changes in the frequency of reporting may be approved by the Executive Director or the 

Compliance Coordinator and/or the Disability Advisory Committee. 

16. ATTENDANCE AT ORIENTATION MANDATORY 

Respondent shall aHeml an orientation meeting to facilitate understanding and accountability of 

the terms and conditions of this Agreement/Order as scheduled by the Coinpliance Coordinator. 

Failure to attend this orientation will be consideretl a violation of this Agreement/Order. 

17.	 REQUIREMENT TO MEET WITH THE BOARD OR STAFF UPON 

REQUEST 

Respondent shall meet with the Board or its representatives upon request and shall cooperate 

with representatives of the Board in their supe'rvision and investigation of Respondent's 
I 

compliance with the terms and conditions of this Agreement. 

18. FINANCIAL RESPONSIBILITIES AND MONITORING FEES (DUE 

MONTHLY) 

Respondent shall be financially responsible for all requirements of this Agreement, including any 

financial assessments by the Board for the cost of monitoring his compliance with this 

Agreement. Respondent may be assessed a late fee for monitoring fees that are received more 

than ten (10) calendar days after the due date. 

19. REQUIRED NOTIFICAnON OF OTHER STATES OF LICENSURE 

AND/OR CERTIFICATION 

Respondent shall, upon execution of this Agreement, provide a copy of this Agreemel1t to any 

other state Board of Nursing in whose jurisdiction she has been issued a nursing, 

license/certificate (current or 11ot). Responderit shall also provide a copy of thiR Agreement to 

any other regulatory agency in whose jurisdiction she has applied or will apply for a nur:sing 

license/certificate. 

20.	 VIOLATIONS TO BE REPORTED TO BOARD WITmN SEVENTY-T\VO 

(72) HOURS 

Respondent shall practice in accordance' with, the· Nurse Practice Act and Board established 

Standards of Practice. Respondent shall,ojJey~ltfederai,'stateand iocallaws, employer policy or 

-6­
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contracts, and orders of the Board, pertaining to the practice of nursing in this ~tate. Any and all 

violations shall be reported by the Respondent to tbe Board in writing within seventy:lwo (72) 

hours. It is the Respondent's responsibility to resolve with the Executive Director, or the 

Compliance Coordinator any confusion regarding what laws pertain to nursing, 

21.	 CONSEQUENCES OF FURTHER VIOLATIONS INCLUDING 

VIOLATIONS OF THIS AGREEMENT; AGREEMENT TO SURRENDER 

LICENSE AND/OR CERTIFICATE 

Respondent acknowledges that if she should violates one or more of the terms of restricted 

licensure/certification, the Board may revoke, or invoke other appropriate discipline against his 

license/certificate to pracLic,e nursing, subject only to the requirement that the Board shall, prior 

to such disciplinary action, conduct a hearing :in accordance with the Nevada Nurse Practice Act 

for the limited purpose of establishing that there has, in fact, been a violation of the stipulations 
.	 ' 

of this Agreement. In the event that a violation of the stipulations is alleged, Respondent agrees 

to surrender her license/certificate to the Executive Director, or the Compliance Coordinator, if 

they so request, and refrain from practicing nursing until entry of a final order of the Board or a 

court of competent jurisdiction, whichever last occurs, regarding a potential violation. 

22, REPORTING TO NATIONAL DISCIPLINARY DATA BANKS 

This Agreement will become part of the Respondent's permanent record, will become public 

:information, will be published with the list of disciplinary actions the Board has taken, and may 

be reported to any national repository which· records disciplinary action .taken against licensees 

or hOlders of certificates; or any agency or another slate which regulates the practice of nursing. 

The Agreement may be used in any subsequent hearings by the Board. 

23.· TEAAHNATIONOFPROBATI0N 

Upon completion of the stipulations of this Agreement, Respondent shall apply for termination 

of probation and issuance of unrestri~ted licensure/certification on forms supplied by the Board. 

Res/Jondel1t shall meet with the Compliance Coordinator and/or the Disability Advisory 

Committee for evaluation of complian~c'and'i'ecotntnehdation,'for terminati~ll of proba,tion. The 

probation shall continue until terminated by' the ,Board. . . 

-7­



f • I • 

1
 

2
 

3
 

4
 

5
 

6
 

7
 

8
 

9
 

10
 

11
12
 

13
 

14
 

15
 

16
 

17
 

18
 

19
 

20
 

21
 

22
 

23
 

24
 

2S
 

26
 

27
 

28
 

NEVADA STATE BOARD OF NURSING retains jurisdiction in this case until all 

conditions have been met to the satisfaction ofthe BoaT(L 

(~,,_£~ 7n~ ,{'N.
Dated this /2. day of 2Jec>c~ .bt"t" ,2009 

RESPONDENT 
DOLORES MOLiNA 

. . T:t- A . ~ 01. I."A

Dated this..Li day of ~ 2009 

a"'> day of. ,'~Accepted and approved this u ~ .2010
 

NEVADA STATE BOARD OF NURSING
 

By: 

Board .President 
DorecnBcgley, MS, R~f ­




